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' l 'cachcrs 
understand studcnt lcanring and

I der elrrpmcnt imd respect the diversit l ,  of the

students the_t ' teach.
. Teachers display knowledge of how students learn and

of the developmental characteristics of age groups.
. Teachers understand what students know and are

able to do and use this knowledge to meet the

needs ofall students.
. Teachers expect that all students will achieve to

their full potential.
. Teachers model respect for students' diverse

cultures, language skills and experiences.
. Teachers recognize characteristics of gifted

students. students with disabilities and at-risk

students in order to assist in appropriate

identification. instruction and intervention.

) 
-lcachers 

knotv and understand the cotttent arczt

2 for n'hich thel' have instructional responsibilitl '.
. Teachers know the content they teach and use

their knowledge of content-area concepts,

assumptions and skills to plan instruction.
. Teachers understand and use content-specific

instructional strategies to efflectively teach the

central concepts and skills of the discipline.
. Teachers understand school and district

curriculum priorities and the Ohio academic

content standards.
. Teachers understand the relationship of

knowledge within the discipl ine to other

content areas.
. Teachers connect content to relevant life

experiences and career opportunities.

/t)  - l-cachcrs 
ttnclcrstand and use varicd assessnlet l ts

t
at to inf 'orm insLrttct i tr tr ,  et 'alui l te and ettsure

student learrning.
. Teachers are knowledgeable about assessment

types, their purposes and the data they generate.
. Teachers select, develop and use a variety

of diagnostic, formative and summative
assessments.
Teachers analyze data to monitor student
progress and learning, and to plan, differentiate
and modify instruction.
Teachers collaborate and communicate student
progress with students, parents and colleagues.
Teachers involve learners in self-assessment and
goal setting to address gaps between performance

and potential.

Teachers plan alrd deliver ell'ective instructi<>n tbat

advances tlre lcarning of eirch individual sludent.

Teachers align their instructional goals and
activities with school and district priorities and

Ohio's academic content standards.
Teachers use information about students' Iearning
and performance to plan and deliver instruction
that will close the achievement gap.

Teachers communicate clear Iearning goals
and explicitly link learning activities to those
defined goals.

Teachers apply knowledge of how students think
and learn to instructional design and delivery.
Teachers differentiate instruction to support the
learning needs of all students, including students

identified as gifted, students with disabilities and

at-risk students.
Teachers create and select activities that are

designed to help students develop as independent

learners and complex problem-solvers.

Teachers use resources effectively, including
technology, to enhance student learning.

' leachcrs 
crcatc Iearning r-nvironlnents that

promote h igh lcvc ls  cr { ' leant ing and ach icvemcnL

tor al l  students.

Teachers treat all students fairly and establish

an environment that is respectful, supportive

and caring.

Teachers create an environment that is physically
and emotionally safe.
Teachers motivate students to work productively
and assume responsibility for their own learning.
Teachers create learning situations in which
students work independently, collaboratively
and/or as a whole class.
Teachers maintain an environment that is
conducive to learning for all students.

Teachers collaborate and colnnrunicate u,ith
students. parents. olhet cducators. administmtors
and thc communilv to support studcnt learnirrg.
Teachers communicate clearly and effectively.
Teachers share responsibility with parents and
caregivers to support student learning, emotional
and physical development and mental health.
Teachers col laborate effect ively with other
teachers, administrators and school and
distr ict staff .
Teachers collaborate effectively with the local
community and community agencies, when
and where appropriate, to promote a positive
environment for student learnine.

"l'c:rchcrs assunrc responsibilitl ' for prtrfcssional
grorvth. perfornrancc and involvenlent as

an ind iv idua l  ant l  as  i t  rnember  o l 'a  learn inq
cornnrunit-v.

Teachers understand, uphold and follow
professional ethics, policies and legal codes of
professional conduct.

Teachers take responsibility for engaging in
continuous, purposeful professional development.
Teachers are agents of change who seek
oppor tun i t ies  to  pos i t ive ly  impact
teaching qual i ty ,  school  improvements  and
student  ach ievement .
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Ohio ABLE Administrator Standards, Elements, and Indicators

Standards are overarching goals and themes that provide a framework for what administrators should know and be able to do.

Elements are statements that describe key understandings, assumptions and beliefs relaled to the standard.

Indicators are observable and measurable statements that provide evidence of the application of knowledge and skills in practice.

Standard #1
Vision/Goals

Administrators help create a shared vis ion and clear goals for their  programs and ensure
cont inuous proqress toward achievinq their  qoals.

*Participatory program review process - involves input from staff, students and key stakeholders; analysis of program data;
and review of relevant research findings.

E lement  1 .1
Administrators facil i tate the articulation
and realization of a shared vision that is
research-based and data driven.

Element 1.2
Administrators lead the process of
setting, monitoring and achieving specif ic
goals that reflect realistic expectations
for continuous program improvement.

E lement  1 .3
Administrators anticipate, monitor and
respond to educational developments that
affect program issues and environment.

I nd i ca to r  1 .1 .1
Administrators involve staff in strategic
planning that is based on a needs
assessment,  program data and relevant
research findinqs.

lndicato r  1 .2.1
Administrators articulate annual program
goals and strategies to promote student
achievement.

Ind icator  1 .3 .1
Administrators uti l ize knowledge of current
trends, issues, pol ic ies and research through
regular ly accessing federal ,  state,  and local
resources.

l nd i ca to r  1 .1 .2
Administrators share and review long
term and short term program goals with
staff periodically throughout the year.

f  ndicator 1.2.2
Administrators implement an annual
participatory program review process* to
evaluate strengths, priorit ies for
improvement and strategies to address
ident i f ied needs.

lndicator 1.3.2
Administrators share and support use of
innovative practices to improve program-
related issues and services.

Ind i ca to r  1 .1 .3
Administrators articulate staff 's role in
achieving program goals.

lnd icator  1 .2 .3
Administrators recognize staff
achievements in meet ing program goals.

Ind icator  1 .3 .3
Administrators provide mechanisms for
col lect ing, analyzing and integrat ing student
input into proqram improvement.
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Element 2.1
Administrators ensure that the
instructional content that is taught is
aligned with program goals and
sta nda rds-based education.

Element 2.2
Administrators ensure staff is
knowledgeable in adult learning theory,
practices and content.

Element 2.3
Administrators ensure instructional
services and practices are effective,
promote learning and meet the needs of all
students.

In d icato r  2.1 .1
Administrators assist  in and guide the
program use of research and best
pract ices to help meet the needs of al l
students.

fnd icator  2 .2 .1
Administrators demonstrate knowledge of
adult learning theory and effective
instructional practice and share that
knowledge with staff.

Indicator 2.3.1
Administrators understand and facil i tate the
effective use of program data.

f  nd icator  2 .1 .2
Administrators provide staff with resources
and support  to assist  in implementat ion of
instruct ion.

fndicator 2.2.2
Administrators uti l ize an effective and
thorough hir ing process that includes
evidence of appl icant 's relevant adul t
educat ion knowledqe and ski l ls.

f  ndicator 2.3.2
Administrators establish the use of varied
practices which reflect learning styles and
differences.

f  nd icator  2 .1 .3
Administrators ensure al ignment of
assessment,  curr iculum, instruct ion,
student goals and lesson plans.

fndicator 2.3.3
Administrators support adaptations to
ensure program inclusiveness and
suitabi l i ty for diverse and special  needs
students.

lnd icator  2 .1 .4
Administrators support the use of
indiv idual  learning plans designed to meet
or exceed learners '  goals.

Indicator 2.3.4
Administrators direct and assist staff with
access to current technology, practices,
instructional tools and a variety of delivery
methods.
f  nd icator  2 .3 .5
Administrators ensure that appropriate
formal and informal assessment opt ions
and practices are implemented in the
program.

Standard #2 | Administrators support the implementation of high-quality instructional services that result
Student Achievement I  in hiqher levels of  achievements for students.
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Element 3,1
Administrators allocate resources to
support program goals and operations.

Ef ement 3,2
Administrators institute procedures and
practices to support staff and students and
establish an environment that is safe and
conducive to learning.

Element 3.3
Administrators understand, uphold and
model professional ethics, policies, conduct
and legal codes.

Indicato r  3.1 .1
Administrators use and promote current
technology to enhance the learning
environment.

fndicator 3.2.1
Administrators follow OPAS and lndicators
of Program Qual i ty guidel ines and
appropr iate pol ic ies and procedures.

lndicator 3.3.1
Adm inistrators continuously work to
develop and improve their own leadership
and management  sk i l l s .

lnd icator  3 .1 .2
Administrators ensure a safe and
product ive learning environment.

lndicator 3.2.2
Administrators assess, provide and regularly
review safety policies with staff and
students.

fndicator 3.3.2
Administrators ensure compl iance with al l
local, state and federal mandates relevant
to ABLE.

lnd icator  3 .1 .3
Administrators manage budget,
complete reports and allocate resources
to support program goals and
operat ions in compl iance with ODE
quide l ines.

f  ndicator 3.2.3
Administrators conduct annual performance
appraisals with staff, in writ ing, and apply
established criteria for staff performance.

lndicator 3.3.3
Administrators ensure accurate and t imely
data collection, reporting and the proper
protocol of standardized assessment.

Standard #3
Management

Administrators manage resources and program operations in order to ensure a safe and
oductive learninq environment.
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Standard #4
PD

Administrators participate, sustain and model professional development and lifelong tearning
practices.

E lement  4 ,1
Administrators model professional development and l ifelong
learning practices.

Element 4.2
Administrators support and sustain professional development and
leadership for all staff that enhances student achievement.

f  nd icator  4 .1 .1
Administrators demonstrate the value of professional
development by part ic ipat ion in l i fe long learning.

fndicator 4.2.1
Administrators collaborate with staff to develop program and
individual  professional  development plans based on ident i f ied needs.

f  nd icator  4 .1 .2
Administrators use a self-assessment tool to identify
professional development needs and access
information/resources to address those needs.

Indicator 4.2.2
Administrators communicate information about professional
development opportuni t ies and provide release t ime, st ipends and/or
other types of support.

f  nd icator  4 .1 .3
Administrators remain current and involved in local ,  state and
nat ional  learninq and leadership.

fndicator 4.2.3
Administrators monitor staff participation in professional development
and promote the transfer of learning to the program.
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Standard #5
Gommuni ty

Administratorsconnect with the community to createan environment where community
resources su rt  student learninq, achievement and oqram qoals.

Element 5.1
Administrators connect the program with the community (local, state and national)

I nd i ca to r  5 .1 .1
Administrators sharethe vis ion and goals of  the program with the community.

lndicator 5.1.2
Administrators develop and maintain community relationships to secure funding, community expertise, equipment, support
services and other resources.

Indicator 5.1.3 Administrators establish community partnerships to improve services for adult learners to enhance services for
the communitv.

Indicator 5.1.4
Administrators develop and implement an effective student recruitment plan that reflects the needs of the local community.

Term: Community - includes local, state, and/or national
Stakeholder - administration, community board, fiscal agent, business/industry, landlords, advisory committee
Community partnerships - businesses, institutions of higher learning, local educational agencies, child care centers, health centers,
employment and job training centers and other agencies
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